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Intro

Welcome to the final 2022 issue of Forming Families, the quarterly newsletter where ARC Fertility shines a light on
important issues related to healthcare, fertility, and growing families.

Fertility issues can affect anyone, but women who work in the high-tech industry face unique challenges that often
create a “perfect storm” that can make it difficult for them to balance their careers and grow their families while
sometimes facing subtle and overt sexism in the workplace.

Because of the speed of innovation, taking even a few years off from work - especially early in one’s career - can have
serious professional consequences for programmers and engineers. That's why so many women in tech wait to have
children until they are in their late 30s or early 40s, which is when many fertility issues develop. A growing number of
women in the industry are choosing to freeze their eggs so that they have a better chance of having children later in life,
and many women who wait to try to have children end up needing reproductive medical services such as IVF or donor

eggs.

All of these measures can be expensive, and most corporate benefits programs don't cover the full cost. Companies that
provide fertility benefits are more likely to hire and retain the best female employees, which is why an increasing number
of technology industry leaders are adding fertility to their packages,

Top candidates are looking for workplaces that respect both their professional qualifications and their need for a fulfilling
private life. The days of women in tech losing their career momentum for having a baby need to end, and companies

should give their employees the best tools to access the fertility treatments they need.

Thank you for being part of the ARC Fertility family and for supporting our mission.

David Adamson, MD
Founder and CEO
ARC Fertility
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An Interview with

Dr. Ellen Goldstein

INTRO

Women in demanding careers like technology often feel
forced to choose between career and family. Dr. Ellen
Goldstein of Beverly Hills Fertility knows this choice is
more complicated than prioritizing one and then the
other. Dr. Goldstein attended the Mount Sinai School

of Medicine in New York City and has published and
internationally presented her discovery of the genetic
mutation behind a previously unexplained cause of familial
infertility.

What are some trends you've noticed when treating
women in tech?

These women are planners in a high-powered field,
already thinking about how to balance career and family
goals. | see a trend toward thinking about trying to
preserve fertility at earlier ages. Tech companies are
forward-thinking in terms of offering benefits, as it helps
to recruit and retain top talent.

How have tech workplaces risen to the challenge of =~ What advice would you give women looking to build

offering fertility coverage? their family without undermining their career?

I've seen many companies offering third party benefits. You can't strongarm biology. Women need to come to
The major insurance plans are poor at offering fertility terms with the fact they're going to have to balance family
treatment but third-party benefits companies like ARC and career building and may have to do both at once.

really understand how fertility care works. Where
insurance companies decline, decline, decline, third
parties help patients make the best decisions to improve
outcomes.

Human reproduction is inefficient, delicate, and
unpredictable, even in your prime. Fertility preservation is
not a guarantee.

So have a conversation that considers your own biology
and availability. Include your doctor, family, partner, and
even therapist. Figure out how to juggle these two very
important goals. Egg freezing is a great option, but there’s
no guarantee of success until you bring a healthy baby
home from the hospital.

Ultimately, some coverage is better than none, but I'd be
surprised if any business attracts and retains top talent
without fertility benefits.

Have you observed “egg freezing parties” among
career-focused women?

| was involved with one special party where a motivated
patient wanted to educate her friends. The event had
amazing speakers. We had a medical assistant on hand
to test for egg count, and offered private consultations,
all for free. Over half the attendees came in for their
consultation.

Egg freezing parties are an exciting but not necessarily
efficient way to spread awareness. Fertility is ultimately
such a private thing, and it took so much effort to
convince people to come.
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At a Glance
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Fertility Benefits:
The Smart Move
for Tech

Women are some of the highest achievers in technology,

and yet face an uphill battle to succeed in a male-dominated
industry. Companies that offer fertility benefits and stigma-
free maternity leave are more likely to hire and retain the most
dynamic, diverse workforce.

The creative and enterprising women working in
technology have been some of our most exciting business
leaders, innovators, and entrepreneurs. Women like
YouTube CEO Susan Wojcicki and Microsoft Chief Digital
Officer Jacky Wright are just two examples of how women
are reshaping technology, the business landscape, and
opportunity for their fellow women.

The successes women have achieved in technology are
especially impressive given the challenges inherent to
rising through the ranks of tech companies. Motivated
women often have to work twice as hard (“backwards in
heels”) as their male coworkers to get noticed and reach
a position where they can forge company policy and the
career they want.

WOMEN

These challenges have knock-on effects on female
employees’ private lives, especially their ability to have
children early in their lives. In any fast-moving, competitive
field, taking time out of one’s career can be a dangerous
step back, especially the time for a reasonable maternity
leave. Technology, especially, changes so fast a woman can
take time off to have a baby and come back to find her
entire business upended.

For these reasons and more, women in tech are waiting
longer to have children, preferring to be fully secure in
their careers and positions before taking that much time
off. Thankfully, medical technology allows women to
harvest and freeze their eggs for when they are ready to
grow their families. Women in tech are even hosting “egg
freezing parties” to show support and solidarity.

The tech industry is famous for top-flight benefits, which
in today’s workplace should absolutely include access

to fertility care like egg-freezing, in-vitro fertilization,

and more. For employees, this can mean the difference
between having the family they want and forgoing a happy
personal life. For employers, providing comprehensive
fertility care will help achieve diversity goals. Companies
that treat their employees with respect and consideration
will hire and retain more women and attract their partners
as well.
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Three Great

Providers for
Women in Tech

Now it's time to point out three of the amazing infertility
practices that work with women in technology looking
to start their families. All of our partners deserve
recognition for their excellent work, and employers

and patients alike should seek out these teams when
providing or undergoing fertility treatment.

Dr. Mark Bush

As Medical Director and CEO at Conceptions, Dr. Mark Bush is focused on one thing:
helping parents bring home a healthy baby. Dedication to advanced technology and
compassionate patient care sets Conceptions apart as one of the leading clinics in the

country.

“As the leading fertility center in Colorado partnering with ARC, Conceptions is expanding
access to fertility treatment to more people who are hoping to become parents. ARC and
Conceptions share a primary goal, helping people achieve their dream of building a family by
providing exceptional success rates and affordable pricing options.”

Dr. Stephanie Gunderson  [XOSUram & folinse v

ISCONSIN

Froedtert and the Medical College of Wisconsin is the largest fertility clinic in the state
of Wisconsin. Dr Gunderson has been a champion for fertility preservation, increasing

accessibility and financial support for individuals seeking these services.

“ARC fertility allows more of my patients the opportunity to pursue fertility treatments by
making treatments more economical and therefore more accessible.”

Dr. Richard V. Grazi

Richard V. Grazi, M.D. is the founder of GENESIS and Director of the Division of
Reproductive Endocrinology at Maimonides Medical Center. He has consistently been
named by New York Magazine as one of the Best Doctors in the New York Metropolitan
Area and by the Castle Connolly Medical Guide as one of America’s Top Doctors.

“As the founder of GENESIS, | am pleased to partner with ARC to provide our patients with

dffordable treatment packages and financing programs. This gives our patients financial
peace of mind, allowing us to concentrate on treatment.”
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For more information about ARC Fertility’s Family Forming Benefits,
please contact ARC directly at info@arcfertility.com or 888-990-2727.

For more information about ARC Fertility’s Family Forming Benefits,
please contact ARC directly at info@arcfertility.com or 888-990-2727.



